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India’s fresher hiring outlook remains positive, with 73% of
employers indicating intent to hire during January—June 2026.
Yet, high hiring intent alone does not automatically translate into
employability.

Our latest report, Degree Factories to Employability Hubs, has
highlighted a structural gap between what higher education
institutions produce and what industry actually needs, resulting
in qualified graduates, but not always work-ready. This
misalignment is becoming more visible as employers shift
toward skills-first, proof-of-work—driven hiring models.

This edition of the TeamLease EdTech Career Outlook Report
captures that transition. Hiring is increasingly anchored in
apprenticeships, corporate ecosystems, live projects, and early-
career programs where capability, participation, and readiness
matter more than credentials alone.

For fresher hiring momentum to sustain, HEIs will need to play a
more active role by embedding industry exposure, skills, and
work-integrated pathways into mainstream education. At
TeamLease EdTech, our focus remains on enabling this
alignment and building systems that truly Make India
Employable.

Shantanu Rooj
Founder & CEO
TeamLease EdTech
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TeamLease EdTech, with its vision of ‘Making India
Employable’, has come out with a forecast report to track the
dynamics of the job market for freshers. Our endeavour is to
analyse the job market trends and produce insights that will
keep first-time job seekers informed about upcoming
changes in the job market. Following the precedent set by the
TeamLease Group, we have mined employer sentiment, jobs,
and course intelligence data to help job seekers navigate the
job market effectively.

As hiring intent for freshers marginally improved to 73% for
the current HY [January-June, 2026] - marking a 3% increase
over the previous HY [July-December, 2025], the report aims
to assist freshers in combating the challenges of new
corporate India. This report is intended to guide freshers and
provide information on what to expect from a job search
perspective during the January-June, 2026 period. It
highlights the job roles in demand and the essential skills
(core and associated) required for those roles. The report
also highlights the top skill-enhancing courses that can act
as employability boosters for these roles. The report is
intended to be a source of market information that helps
freshers acquaint themselves with current market trends.
With the knowledge of the right skills, freshers can equip
themselves to gain fulfilling employment. This edition also
highlights the transition in fresher hiring toward new hotbeds,

I ntl"Od uction where skills, participation, and real-world contribution

outweigh formal credentials.
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Freshers: are first-time jobseekers whose educational
qualifications range from 10th/12th standard through
Postgraduate Diploma and Doctoral candidates.

Intent to Hire/Hiring Intent: is a measure that represents the
percentage of employers likely to hire fresh graduates during the
six-month time period that is in consideration.

Core Skills: are the critical set of skills that enable a candidate to
carry out a given job role. It comprises the functional and
technical skills that the given job role demands.

Associated Skills: are the additional, mostly soft-skills, that
complete the entirety of skills a candidate must possess to
perform satisfactorily in the given job role.

Domain Skills: are skills that are specific to the technical domain
within which a given job role exists. They could be a combination
of functional and soft skills relevant to a given domain.

Tech Skills: are technological skills that are relevant for a given
domain and/or a given function, and are a subset of a broader,
universal set of technological skills.

Employability: is the measure of a candidate to possess the skills
and abilities to obtain a job, to perform satisfactorily in a job, and
to make consistent progress in one'’s career.

Hiring Sentiment: is the likelihood of an employer hiring people
for their organisation during a specified time period.

Degree Apprenticeship: is a structured educational program that
combines work experience with academic study, allowing
individuals to earn a degree while gaining practical skills and
knowledge in a specific profession.
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EXECUTIVE SUMMARY
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M Hiring Intent for Freshers during January-June, 2026

Employers’ intent to hire freshers:

3 O/ of employers surveyed across Indla intend to hire freshers during January-June, 2026.

(RRRRRE:

B Job roles and skills that are in demand for freshers during January-June, 2026

In-Demand Courses Top Job Roles Top Domain Skills

Top Soft Skills

Top domain skills Top soft skills

employers expect employers expect
freshers to possess freshers to

are; Software possess are:
Programming, Cyber Communication,

In-demand courses
that freshers can
undertake to increase employed in are:
their employability: Backend Software
Certification in Developer,

Top job roles freshers
can expect to be

Business Analysis, Al

Cloud Computing, Al-
enabled Digital
Marketing, and Project
Management.

and Machine Learning,

Cybersecurity Analyst,
Business Intelligence
Analyst, Customer
Experience Executive,
and Quick Commerce
Executive.

Security, Financial
Analytics, Ul/UX
Designing and

Marketing Automation.

Learning Agility,
Problem Framing,
Time Management
and Digital Fluency.

y J J V)
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EXECUTIVE SUMMARY
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M Hiring Intent for Freshers during January-June, 2026

Hiring sentiment across industries and cities (percentages represent the proportion of employers within the respective industry/city)

Top 3 industries that intend to hire freshers

during January-June, 2026:

1 <
| [

~

s G

Retail E-commerce
& Technology
Start-ups

Manufacturing

Top 3 cities that intend to hire freshers
during January-June, 2026 :

i

Bangalore = Mumbai Chennai

M Hiring Intent for Degree Apprentices during January-June, 2026

Degree Apprenticeship hiring sentiment across industries and cities (percentages represent the proportion of employers within the respective industry/city)

Top 3 industries that intend to hire degree apprentices

during January-June, 2026:

4 4

A

~

Manufacturing Engineering

Infrastructure

Information
Technology

Top 3 cities that intend to hire degree apprentices
during January-June, 2026:

p

Bangalore  Chennai Pune
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OVERVIEW OF HIRING INTENT IN INDIA

Freshers 0 - 1
year experience

Overall
Intent to

[
years experience

Hire:

11-15
years experience .

6-10
. years experience

15+ .
years experience

Hiring sentiment remains robust, with an overall intent of 83% across categories. Fresher hiring intent has increased to 73% in
January-June 2026, compared to 70% in the previous half-year.

Percentages represent the proportion of
employers who intend to hire from each of the
five work experience categories.

The percentages exceed 100% as respondents
were allowed to select multiple options.

35%

Polytechnic

78%

Bachelor's
Degree

Intent to Hire/Hiring Intent is a measure that
represents the percentage of employers likely
to hire during the six-month period that is in
consideration.

53%

Diploma

33%
Master's
Degree

2%
Doctoral
Degree

40% (PhD)

Post-
Graduate
Diploma

Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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OVERVIEW OF HIRING INTENT IN INDIA [HY1, 2026]

A Comparison with HY2, July-December, 2025 - Across all Categories

Hiring intent during January-June, 2026

Freshers 0 -1
year experience

|
years experience

Percentages represent the proportion of
11-15 . employers who intend to hire from each of the
years experience five work experience categories.
15+ The percentages exceed 100% as respondents
years experience ‘ were allowed to select multiple options.

6-10
. years experience

Intent to Hire/Hiring Intent is a measure that
represents the percentage of employers likely
to hire during the six-month period that is in
consideration.

Hiring intent during July-December, 2025

Freshers 0 -1
year experience

[
years experience

11-15
years experience ‘

6-10
‘ years experience

! .
years experience
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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INDUSTRY TRENDS DRIVING GROWTH AND JOBS

\_

M |ndia’s role as a global technology
and innovation hub continues to
strengthen, with multinational
organisations expanding Engineering,
Product Development, and Shared
Service operations, opening large-
scale entry-level opportunities across
core and emerging Tech Roles.

M Rapid adoption of Artificial
Intelligence, Automation, Cloud
platforms, and Data-driven systems is
reshaping how businesses operate,
creating sustained demand for fresh
talent with Modern Digital, Analytical,
and Problem-solving skills.

Information
Technology

Fast Moving

Consumer Goods

M The rapid integration of offline retail
with E-commerce, Quick-commerce,
and Direct-to-Consumer channels is
creating demand for fresh talent
across Sales Operations, Supply
Chain coordination, Digital
Merchandising, and Consumer
Engagement Roles.

M FMCG growth is being driven by
expanding consumption beyond
Metros into Tier-2, Tier-3, and rural
markets, increasing the need for
entry-level professionals in
Distribution, Field Operations,
Market Activation, and Localized
product execution.
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INDUSTRY TRENDS DRIVING GROWTH AND JOBS

M Adoption of Digital health platforms,
Al-enabled diagnostics, connected
medical devices, and data-driven
clinical systems is expanding
demand for freshers across Health
Analytics, Clinical Data Support,
Digital Operations, and Biomedical
Technology Roles.

M Increasing emphasis on Medical
Research, Regulatory Standards,
Quality Assurance, and Life Sciences
innovation is driving demand for
fresh talent with Foundational
Scientific knowledge, Process
Orientation, and readiness to work in

kregulated environments.

A

Healthcare &
Pharmaceuticals

Engineering &

Infrastructure

M Sustained investments in
Transportation, Urban
development, Energy, and Industrial
Infrastructure are creating
continuous demand for fresh
engineering graduates across Site
Execution, Project Support, and
Operations Roles.

M Increasing use of Digital tools,
Automation, and Data-driven
systems in Design, Planning, and
Site Management is opening entry-
level opportunities for freshers with
exposure to Modern Engineering
Software and Technology-enabled
Workflows.

\
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FRESHER HIRING SENTIMENT
By Industry

100% —
90% 91%

0% 85%
80% 81% 77%
80% —| °
72%
70% —
62% 61% 62% 64%
60% — 52% 4%
50% — 48%
40% —
R 24% 22% 23%
20% —|
10% —|
0% Industry

Freshers' hiring intent in the
current HY [January-June,
Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to hire. 2026] is led by Retail (91 %);
E-commerce & Technology
Start-ups (90%), and

% Intend to Hire

Consulting
Educational Services
Information Technology
Logistics
Manufacturing
Marketing & Advertising
Media & Entertainment
Power & Energy
Retail
Telecommunication
Travel & Hospitality

Agriculture & Agrochemicals =

Construction & Real Estate
Engineering & Infrastructure
Fast Moving Consumer Goods
Healthcare & Pharmaceuticals

E-commerce & Technology Start-ups

Manufacturing (85%),
reflecting entry-level demand
across consumer-facing,
production-driven, and digital
commerce industries.

Note: Hiring period - January-June, 2026 Percentages indicate Intent to Hire
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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FRESHER HIRING SENTIMENT [HY1, 2026]

A Comparison with HY2 July-December, 2025 - By Industry

2026
Jan-June

Hiring Intent during

2025
July-Dec

2026
Jan-June

Retail

2025
July-Dec

2026
Jan-June

2025
July-Dec

Manufacturing

Hiring Intent during

2026
Jan-June

2025
July-Dec

Information Technology

2026
Jan-June

2025
July-Dec

Fast Moving Con;umer Goods

2026
Jan-June

2025
July-Dec

Hiring Intent during

2026
Jan-June

2025
July-Dec

Power & Energy

2026
Jan-June

2025
July-Dec

Telecommunication

2026
Jan-June

2025
July-Dec

Construction & Real Estate

Note: Industries are listed in descending order of intent to hire
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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FRESHER HIRING SENTIMENT [HY1, 2026] (continued)

A Comparison with HY2 July-December, 2025 - By Industry

Hiring Intent during

2026
Jan-June

2025
July-Dec

Marketing & A‘dvertising

2026
Jan-June

2025
July-Dec

Engineering & Infrastructure

2026
Jan-June

2025
July-Dec

Media & Entertainment

Hiring Intent during

2026
Jan-June

2025
July-Dec

2026
Jan-June

2025
July-Dec

Logist‘ics

2026
Jan-June

2025
July-Dec

Agriculture & Agrochemicals

Hiring Intent during

2026
Jan-June

2025
July-Dec

Educational Services

2026
Jan- June

2025
Juw -Dec

Consulting

Note: Industries are listed in descending order of intent to hire
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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FRESHER HIRING SENTIMENT
By City

90% 84%
80% —
72%
70% —
@ 63%
T 600 57%
2
g 50% — 46%
iJ]
c %
E o] 39%
o
ao%—| 28%
20% —|
12% 10% 13%
10% —| 6% II . 4% 6% 5% II
- 5 o= Bom B
B 2 T @ = = o) 'z 5
g 5 e e 5 S S s S S < a 2 S
© © 2 S 5 a S © ° N4 = £ =3 a
b =] T < Qo =) 5] = o =] (]
QE) G g & S 5 o ~ s z
< o0 S ‘S 5} 2
< © o

Freshers’ hiring intent in the

Percentages are specific to each city, and represent the proportion of employers within each city who intend to hire. b rren't HY [January-June'
The percentages exceed 100% as respondents were allowed to select multiple options. 2026] is led by Bangalore

(84%), followed by Mumbai

(72%) and Chennai (63%),
highlighting entry-level
demand across key urban
employment hubs.

Note: Hiring period - January-June, 2026
Percentages indicate Intent to Hire
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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FRESHER HIRING SENTIMENT [HY1, 2026]

A Comparison with HY2 July-December, 2025 - By City

2026
Jan-June

Hiring Intent during

2025
July-Dec

2026
Jan-June

Bangalore

2025
July-Dec

2026
Jan-June

Mumt;ai

2025
July-Dec

Chennai

Hiring Intent during

2026
Jan-June

2025
July-Dec

Hyderabad

2026
Jan-June

2025
July-Dec

2026
Jan-June

2025
July-Dec

Pune

Hiring Intent during

2026
Jan-June

2025
July-Dec

Ahmedabad

2026
Jan-June

2025
July-Dec

NagpIJr

2026
Jan-June

2025
July-Dec

Coimbatore

Note: Cities are listed in descending order of intent to hire
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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FRESHER HIRING SENTIMENT [HY1, 2026] (continued)

A Comparison with HY2 July-December, 2025 - By City

Hiring Intent during Hiring Intent during

2026
Jan-June

2025 2026
July-Dec Jan-June

2025
July-Dec

Gurugr‘am Kolka‘ta

2026
Jan-June

2025 2026
July-Dec Jan-June

2025
July-Dec

Indore

2026
Jan-June

2025
July-Dec

Note: Cities are listed in descending order of intent to hire
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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HIRING TRENDS - JOB ROLES VS. CITIES

Agriculture & Agrochemicals Construction & Real Estate
Bangalore: 25% Mumbai: 55%
: ....... -} Chandlgarh 22% Bangalore: 46% < ........ :
Gurugram: 16% Pune: 32% Bangalore: 48% Delhi: 33% .
Hyderabad: 28% Pune: 43%

i ; frafi Ahmedabad: 20% Nagpur: 39%
Precision Farming Technician . BIM Coordination Assistant

Certification in
Precision Agriculture Agri-Tech
Operations
Executive

Digita.l BIM Coordination
Marketing Certification

e Executive Program
Certificate Programme

in Digital Marketing
and Strategy

PGDM in Agri Business
Management

Territory Business Bangalore: 30% Chennai: 46% ERP Support Assistant
Executive » Pune: 26% Hyderabad: 40% < ---

Professional Training in Agri- Chennai: 22% Ahmedabad: 38%
Business Operations

SAP Certified Associate

DY - - - - -- o e Sustainability Building
Biotech Research : :

- Coordinator
Jr. CEEEER Sustainability Cost and
icati Certificate in Bio . . Excellence i i
Application Technology v Associate (SEA) Estm]atlon
Developer Delhi: 28% Hyderabad: 34% Credential Engineer

Certified Application Hyderabad: 25% Chennai: 32% Construction Cost Estimating
Developer Indore: 19% Delhi: 28% and Cost Control Course

Hyderabad: 35% Bangalore: 43%
.- -» Nagpur: 31% Mumbai: 38% < - --
Delhi: 25% Hyderabad: 36%
ing ntent 24 % ing intent @2 %
Hiring Intent O (January-June, 2026) Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 22% Hiring Intent for the period July-December, 2025: 66%
Highest Demand for Jr. Application Developer in Hyderabad Highest Demand for BIM Coordination Assistant in Mumbai
(35%) and Agri-Tech Operations Executive in Pune (32%) (55%) and Digital Marketing Executive in Bangalore (48%)

Note: Percentages alongside cities refer to the Intent to Hire
Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire.
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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HIRING TRENDS - JOB ROLES VS. CITIES

Consulting

Delhi: 23%
s » Ahmedabad: 17%
Hyderabad: 14%

Bangalore: 24%
Mumbai: 21%

Kolkata: 18%
Financial Planning A

Associate Risk

Certified Financial Assessment .
Planner Analyst TS .

PG Diploma in Risk
Management

Market Research
I Certified Research Analyst (CRA)

Chennai: 30%
» Bangalore: 23%

Pune: 16%
Process Consulting COEEEEE .
Executive :
Certified Business :
Data Analyst Process Associate v
(@:172) Bangalore: 20%

Certified Data Analyst Delhi: 15%

Nagpur: 12%

Hyderabad: 27%
‘o Pune: 21%
Bangalore: 17%

ing ntent B %6
Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 26%

Highest Demand for Market Research Associate in Chennai
(30%) and Data Analyst in Hyderabad (27%)

E-commerce & Technology Start-ups

Delhi: 55%
Bangalore: 52% € :
Chennai: 47% :

Bangalore: 38%
Chennai: 35%
Ahmedabad: 33%

Jr. Web Developer

Product Shopify App
. Research Development
. Associate Certification

Professional Certificate
Programme in Product
Management

Hyderabad: 52% Paid Ads Executive

CERIEICCHEEEANE S Advanced Pay-Per-Click (PPC)

Kochi: 42% Certification Training

REEREE Digital Sales Associate

Certified Corporate

. Sales Associate

v -0
Mumbai: 58% Pricing Analyst
Pune: 53% Certified Pricing Professional
Coimbatore: 49% (CPP)

Bangalore: 35% :
Hyderabad: 34% < ---

Kolkata: 31%

ring ntent 90 %
Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 88%

Highest Demand for Digital Sales Associate in Mumbai (58%)
and Jr. Web Developer in Delhi (55%)

Note: Percentages alongside cities refer to the Intent to Hire
Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire.
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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HIRING TRENDS - JOB ROLES VS. CITIES

Educational Services Engineering & Infrastructure
Bangalore: 27% Bangalore: 31%
s » Mumbai: 24% Mumbai: 27% D .
Kolkata: 19% Delhi: 23% Mumbai: 40% Hyderabad: 24%
Ahmedabad: 19% Ahmedabad: 38%

: P Gurgaon: 14% Chandigarh: 33% .
Acade?;i:‘;?::tlve 9 ° 9 N ’ EHS Supervisor
Educational Career
Administration and Exploration

Management Counsellor CHTER .

Certified Career Analyst

loT Associate Safety

Systems Professional
e Trainee

Internet of Things
Foundation Certification

D'g';'e'::":t’i"‘,:““g Hyderabad: 25% Delhi: 33% o Ass‘f:::f“s‘:geme“t
Digital Marketing with GenAl > Chennai: 22% Pune: 31% - Certified A t{/I t
Igita arketing wi en . o H . 0, ertirie Sse’ anagemen
Advanced Program Nagpur: 17% Coimbatore: 27% Professional (CAMP)
Skill Developrment /A Jr. Maintenance and
Coordinator Reliability Engineer
. Certified Certified Vendor
E-Learning Professional in : . Maintenance & Coordination
Support v v Reliability Executive
Executive Pune: 22% Chennai: 38% Professional
- ' Bangalore: 18% Bangalore: 34% (CMRP) Certified Procurement
Certified Technical ]
S?erlplc?rt Ef§c§;§/2 Chandigarh: 15% Kochi: 30% Professional (CPP)
Chennai: 19% Bangalore: 46%
-+ -» Gurgaon: 16% Ahmedabad: 39% < - --
Kochi: 11% Indore: 36%
ring Intent 3 % i 61%
Hiring Intent O (January-June, 2026) Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 18% Hiring Intent for the period July-December, 2025: 58%
Highest Demand for Academic Executive in Bangalore (27%) Highest Demand for Vendor Coordination Executive in
and Digital Marketing Executive in Hyderabad (25%) Bangalore (46%) and loT Systems Trainee in Mumbai (40%)

Note: Percentages alongside cities refer to the Intent to Hire
Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire.
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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HIRING TRENDS - JOB ROLES VS. CITIES

Fast Moving Consumer Goods (FMCG) Healthcare & Pharmaceuticals
Pune: 53% Bangalore: 35%
s » Bangalore: 450/0 Delhl 32% o .
Hyderabad: 41% Delhi: 48% Mumbai: 45% Nagpur: 28% :
Ahmedabad: 41% Ahmedabad: 39%

Coimbatore: 39% Indore: 35"/1

Quick Commerce Executive Pharmacovigilance Analyst

Certificate in Store Suppl
Management (CSM) ChpaI?ny

Executive EEEEE :

Clinical Professional Certification
Research in Pharmacovigilance

Lo Associate Associate

Certified Clinical Research
Associate

Supply Chain Management
Professional Certification

Channel Ac.tlvatlon Bangalore: 36% Kolkata: 38% Health Informatiorl
Executive > Pune: 33% Mumbai:37% « Management Associate
Certification in Logistics, Coimbatore: 30% Certified Health Information

Transportation and Distribution Gurugram: 29%
Management

Saleigzle rsattlons """ . RREXEE Health & Wellness Coach
y . :
National Health &
Certified Bu;;iness : : Wellness Coach
Planning Prﬁ?:slisg?\al v Certification Medical Coding
I el .
Executive Hyderabad: 43% Bangalore: 47% UGEg Associate

Program

Certified Supply Chain Kolkata: 36:/0 Delhi: 43:/0 Certified Pr?é;scs)ional Coder
Professional (CSCP) Nagpur: 34% Hyderabad: 41%
Chennai: 38% Bangalore: 40%
-+ Mumbai: 34% Pune: 36% < ---
Chandigarh: 27% Gurugram: 28%
ring intent & () % ing Intent D %
Hiring Intent O (January-June, 2026) Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 77% Hiring Intent for the period July-December, 2025: 48%
Highest Demand for Quick Commerce Executive in Pune (53%) Highest Demand for Health & Wellness Coach in Bangalore
and Supply Chain Executive in Delhi (48%) (47%) and Clinical Research Associate in Mumbai (45%)

Note: Percentages alongside cities refer to the Intent to Hire
Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire.
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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HIRING TRENDS - JOB ROLES VS. CITIES

Information Technology Logistics
Bangalore: 46% Bangalore: 45%
s » Mumbai: 40% Gurugram: 40% Qe .
Coimbatore: 35% Mumbai: 37% Kolkata: 38% Nagpur: 33%
Bangalore: 34% Chennai: 33%

. Gurugram: 30% Kochi: 28% Last-Mile Operations
DevOps Support Engineer A Coordinator

DevOps Foundation Fleet Certification in Logistics,
(DOFD) Management Transportation and

" Distribution
Executive (CLTD)

Jr. Business :
Analyst CEEEEE :

Entry Certificate in

Business Analysis Certificate in Fleet & Route

Management

Cloud Operations

Procure-to-Pay Operations

. Delhi: 52% Mumbai: 34% f
Associate > Chennai: 43% Ahmedabad: 30% «-- - [
Certlfle'd'CIoud Ahmedabad: 40% Chandigarh: 25% Certificate in Procurement & Supply
Practitioner Operations
Al Chathot Support s . e Warehouse Operations
Engineer . : Associate

Software Al+ Executive . : Certification in Cust0|?1er

Testing Certification v v Warehouse Operations

Engineer Chennai: 40% Hyderabad: 41% Associate Executive

Certified Tester Pune: 38% Pune: 38% Certificate in_ Customer Care
Foundation Level Kochi: 36% Chennai: 35% Executive (CCCE)
Bangalore: 54% Bangalore: 39%
- -» Mumbai: 45% Delhi: 36% < - -
Chennai: 42% Coimbatore: 34%
. 1% ving ntert 48 %
Hiring Intent O (January-June, 2026) Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 75% Hiring Intent for the period July-December, 2025: 46%
Highest Demand for Software Testing Engineer in Bangalore Highest Demand for Last-Mile Operations Coordinator in
(54%) and Cloud Operations Associate in Delhi (52%) Bangalore (45%) and Warehouse Operations Associate in
Hyderabad (41%)

Note: Percentages alongside cities refer to the Intent to Hire
Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire.
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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HIRING TRENDS - JOB ROLES VS. CITIES

25

Manufacturing

Hyderabad: 47%
s ¥ Chennai: 45%
Indore: 41%

Chennai: 58%
Gurugram: 50%
Automation & PLC Technician Kochi: 46%

Certified Control Systems

Technician (CCST) Inventory

& Logistics
Coordinator

Certified in Planning and
Inventory Management (CPIM)

Jr. Semiconductor
Process Engineer

Certified in Semiconductor
Engineering

Bangalore: 38%
» Pune: 36%
Chennai: 31%

Battery Assembly
Technician

Certification in Battery
System Assembly
Operator

Jr. Embedded
Engineer

Embedded Systems
Fundamentals

Pune: 55%
Hyderabad: 52%
Nagpur: 50%

Certification

Mumbai: 43%
... Ahmedabad: 40%
Kochi: 39%

ring intent SO %
Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 82%

Highest Demand for Inventory & Logistics Coordinator in
Chennai (58%) and Battery Assembly Technician in Pune (55%)

Marketing & Advertising

Mumbai: 44%
Delhi: 39% D :
Chennai: 33% .

Hyderabad: 47%

Kolkata: 43%

Chandigarh: 35%
A

Market Research Assistant
Digital
Campaign
Analyst

Certified Data
Analyst Certification

Certificate in Marketing
Analytics

Bangalore: 39% Al Marketing Associate

Mumbai: 35% <« ---

Delhi: 28% Digital Marketing with GenAl

Advanced Program

Ads Operations
Executive
Digital Ad
Operations
Certification

Website
Developer

Building No-Code Apps with App
Sheet Specialization

Pune: 51%
Delhi: 45%
Indore: 37%

Bangalore: 41% :
Chennai: 37% < ---
Ahmedabad: 30%

g e 62%
Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 67%

Highest Demand for Ads Operations Executive in Pune (51%)
and Digital Campaign Analyst in Hyderabad (47%)

Note: Percentages alongside cities refer to the Intent to Hire
Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire.
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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Media & Entertainment

Pune: 45%
areeee ¥ Hyderabad: 43%
: Ahmedabad: 40% Bangalore: 38%
Chennai: 33%
Digital Marketing Kolkata: 31%

Executive UX

Certificate Course in Research

Digital Marketing Assistant

Certification in User
Experience Research and
Design Specialization

Broadcast Operations Mumbai: 46%
Assistant » Ahmedabad: 44%
Certified Livestream Producer Kochi: 41%

Jr. Game Developer

Short-Form Certified Associate
. Game Developer
Video

Producer Delhi: 42%

Certificate in Short Film Mumba.i: 38%
Producer Chennai: 34%

Bangalore: 43%
‘- - Hyderabad: 37%
Nagpur: 34%

sngmen SA%
Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 59%

Highest Demand for Broadcast Operations Assistant in Mumbai
(46%) and Digital Marketing Executive in Pune (45%)

Power & Energy
Pune: 38%
Kolkata: 35% ¢ """ :
Bangalore: 35% Nagpur: 28% .
Gurugram: 29%

Nagpur: 26% Renewable Energy Project
2 Coordinator

Professional Certification
: Jr. Energy in Solar, Wind, and
R Data Analyst Hybrid Energy

Certified Data Analyst
Associate

Smart Grid Automation

Ahmedabad: 42% . .
Technician

Chennai: 36% <« --- )
Kochi: 31% Certified Control Systems
0 Technician (CCST)

______ ESG & Sustainability
Executive
Professional Certification
: in EnV|r.onmentaI, Jr. Field
v Social, and . .
Hyderabad: 36% CovaTRneE Service Engineer
Pune: 33% (ESG) Certified Technical Professional

Ahmedabad: 30% (CTP)

Mumbai: 44% :
Delhilndore: 41% <« - -
Hyderabad: 37%

ing ntent 7 2 %
Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 69%

Highest Demand for Jr. Field Service Engineer in Mumbai
(44%) and Smart Grid Automation Technician in Ahmedabad
(42%)

Note: Percentages alongside cities refer to the Intent to Hire

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire.
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2026)
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Retail Telecommunication
Hyderabad: 63% Delhi: 39%
s » Mumbai: 57% Bangalore: 35% R .
Chandigarh: 54% Bangalore: 45% Hyderabad: 45% Pune: 30%
Chennai: 43% Mumbai: 42%

. Gurugram: 39% Gurugram: 38%
Dark Store Assistant A
Certified in .
Warehousing )
Operations Omnichannel

Analyst ...... M

Certified Multichannel
Retail Professional

Jr. DevOps Engineer

Field DevOps Foundation
: Application Certification
e Engineer

Advanced
Telecommunication
Training & Certification

Visual Merchandiser Mumbai: 38% Pune: 54% Customer Service Analyst

. 0 . 9 bo o
Certificate Program in > Bang_alore' 36% . Kolkata: 50°/° < Certificate in Customer Service
Visual Merchandising Kochi: 33% Coimbatore: 47% Management (CCSM)

Inventory Management

...... : A Cvb ity Analyst
R : : ybersecurity Analys
Certified in Plannin Cybersecurity
Digital Ads © i e ¢ : . Analyst
Coordinator Management v Professional Infrastructure
. Eao . nCo Certificate -
Certified Digital (CPIM) Pune: 59% Bangalore: 35% Technician
Marketing Associate Kolkata: 55% Mumbai: 31% CompTIA Network+
Chennai: 48% Hyderabad: 29%
Bangalore: 51% Chennai: 57%
- -» Hyderabad: 48% Pune: 53% € - -
Mumbai: 42% Ahmedabad: 50%
—1F sngmen GA%
Hiring Intent O (January-June, 2026) Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 87% Hiring Intent for the period July-December, 2025: 68%
Highest Demand for Dark Store Assistant in Hyderabad (63%) Highest Demand for Network Infrastructure Technician in
and Inventory Management Assistant in Pune (59%) Chennai (57%) and Customer Service Analyst in Pune (54%)

Note: Percentages alongside cities refer to the Intent to Hire
Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire.
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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Travel & Hospitality

Mumbai: 33%
s » Ahmedabad: 30%

Hyderabad: 28% Delhi: 27%
Chennai: 25%
Travel Experience Curator Bangalore: 22%

Incredible India Tourist
Facilitator Certification Revenue
(ITFC) Analyst

Introduction to
Hospitality Revenue
Management

Wellness Coordinator Chennai: 36%

Certified Wellness Program » Pune: 30%
Coordinator (CWPC) Gurugram: 28%

Social Media = EEEEE .

Marketing Executive
Eco Tourism Stotel| sl
Marketing

Assistant Certification Bangalore: 40%

Professional Certificate Delhi: 38%
in Sustainable Tourism Kochi: 35%

Hyderabad: 30%
‘.. Chandigarh: 27%
Coimbatore: 26%

g ntent 7 7 %
Hiring Intent O (January-June, 2026)
Hiring Intent for the period July-December, 2025: 75%

Highest Demand for Social Media Marketing Executive in
Bangalore (40%) and Wellness Coordinator in Chennai (36%)

Note: Percentages alongside cities refer to the Intent to Hire
Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire.
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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WHAT DO EMPLOYERS LOOK FOR IN FRESHERS?

Top 15 Job Roles in Demand for Freshers - Across Cities & Industries

Top 15 Job Roles in Demand and Associated Skills

& o
@, \ D> Data Visualization »
5
®
> &
s?_: 5 g@ Data Handling &
‘?{ E 2 Processing | 4
S > D> Marketing Analytics y
o
3 D Programming Skill v > E
° g 2 %@"’ & Al&Automation
Q. E 5 Tools 4
~ .
(> I
O D> Networking > @ > Digital Campaign 5
5} Fundamentals 4 H Execution y 2
w P& b4 0 b4
o @ 2. (4] 2.
= @0 . o e )
g 8T 1 Scripting & o £ o
- o3 Automation 4 o - o
5 28 » o 5 CI/CD @
- ° 2. > Fundamentals y =
= N Cloud Platform 3 o w
Knowledge 4 m=
Q O
5 2 é@ — D Linux & Scripting
(1] o) '
25
o Data Analysis & @
) Reporting | 4 D Cloud Basics v
> &
5
o O ‘:’@’:
= o Web Analytics
35 m =y
B
Q N Campaign Performance
> Understanding 4

Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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Top 15 Job Roles in Demand for Freshers - Across Cities & Industries

Job Roles

a1eI00ssy
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|
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Top 15 Job Roles in Demand and Associated Skills

Inventory
Management

Process
Coordination

Attention to Detail

Process Mapping

Analytical Thinking

Business
Communication

ESG Framework
Knowledge

Data Reporting

Regulatory
Awareness

4

Vv

S|IDIS paleIoossy

clz> P> No-Code Platforms y
OO0
2 g
(OO ——] .
o — D UI/UX Basics
o
S f 4
~ 8
5"' / D> Problem Solving > 5
@ 3
2 o
(] —*
o a
a
o . » Drug Safety L
- -4 Reporting 4 =
- (7]
> 3 .
3 Q é\&h », Medical
= 2 Terminology 4
2Q
2 N Complliance
a Knowledge y

Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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Top 15 Job Roles in Demand for Freshers - Across Cities & Industries

Job Roles
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Top 15 Job Roles in Demand and Associated Skills

Logistics & Supply
Chain Management pr
Customer Handlin
4
Data Tracking &
Reporting y
Programming Skill y
Database
Management | 4
Version Control Tool y
Security
Fundamentals | 4
Threat Analysis y
Networking Basics y

SIIDIS paleIoossy

Research

(w)
=3 > Methodology | 4
zg
8 = Laboratory
o g D :
5]
& B /O Techniques | 4
S
o Clinical Trial >
od / > Management y &
o 8
Q o.
— o
o =
o 2
o
'8 c N o %
o @ CRM Proficiency y 2.
2 7
M3
a®
o D . .
g_%ﬂ % Voice Processing y
)
) - .
3 D Communication Skill
a Vv

Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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WHAT DO EMPLOYERS LOOK FOR IN FRESHERS?

Top 10 Domain Skills in Demand for Freshers - Across Cities & Industries

Financial
Analytics

Image Process Internet of
Engineering Things

Ul/UX
Cyber Security l B l Designing

Sustainable
Energy Systems

Biotechnology

[e00 |
< >

Product
Development

Software
Programming

o

Marketing

Automation Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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WHAT DO EMPLOYERS LOOK FOR IN FRESHERS?

Top 10 Soft Skills in Demand for Freshers - Across Cities & Industries

Time
Management

%

Digital Fluency ' l _/g Self
j:f Development
g; 8l

. m Innovation
Negotiation DS[I @ o

! Eéhical t R Communication
udgmen [ ]

Problem @ Cultural

Framing W Awareness

Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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WHAT DO EMPLOYERS LOOK FOR IN FRESHERS?

In-Demand Courses to Increase Employability

e B Entry Certificate in Business Analysis
(ECBA)

Professional Certificate Program in Machine
Learning & Artificial Intelligence

Certified Associate in Project Management
(CAPM)

Digital Marketing with GenAl Advanced
Program

Certified Cloud Practitioner

Certified Manufacturing Associate
(CMfgA)

Professional Certification in Product
Management

Certificate in Bio Technology

Certification in Logistics, Transportation
and Distribution (CLTD)

Certification in Environmental
Management System (CEMS)

These are the most
popular in-demand
courses aligned to the
skills expected from the
candidates by the

employers. These can
boost a new candidate’s
chances of landing a job
during the current HY.

Note: These courses are attributed to domain skills and soft skills which are in demand.
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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DEGREE APPRENTICES HIRING TRENDS
By Industry
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The top industries that intend to hire Degree
Apprentices in the current HY [January-
June, 2026] include Manufacturing: 45% [up

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to hire Degree Apprentices. from 37% in Ju |y—Decem ber, 2025],
Engineering & Infrastructure: 34% [up from
29%] and Information Technology: 24% [up
from 18%).

Note: Hiring period - January-June, 2026
Percentages indicate Intent to Hire
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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DEGREE APPRENTICES HIRING TRENDS
By City
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Bangalore (45%), Chennai

Percentages are specific to each city, and represent the proportion of employers within each city who intend to hire Degree Apprentices. (34%). and Pune (31 %) lead
in Degree Apprentice hiring

intent for January-June,

2026,

Note: Hiring period - January-June, 2026
Percentages indicate Intent to Hire
Source: TeamLease employer surveys administered during Nov, 2025 - Jan, 2026.
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NEW HIRING HOTBEDS

Corporate Ecosystems, Skills-First Communities
& the rise of Non-Graduate Talent

E How Hiring Models Are Moving From Credentials to Capability

Campus-Centric Skills, Proof-of-Work and
Recruitment focused Behaviour

on university campuses Hiring based on demonstrated
skills, project portfolios, and
behavioral assessments

Ecosystem-Centric
Recruitment across diverse
talent pools and communities

Degree & Resume Filters

Hiring based on academic
qualifications and
resume screening

Continuous Observation
Ongoing assessment of the
candidate performance and
behaviour

Post-hire Training
Training provided after
the candidate is hired.

One-time Interviews Pre-hire Readiness

Single interview to Training and Skill
assess candidates Development before hiring

Existing Hiring Model

Emerging Hiring Model

~

Corporate Ecosystems as Structured Hiring Engines

Large enterprises and GCCs are institutionalizing fresher hiring through structured The way freshers are hired today extends
ecosystems like innovation labs, research internships, pre-placement programs, well beyond campus placements or degree
hackathons, early-career academies, and company-led learning communities. credentials. Entry into work is increasingly
Alongside open-source platforms, industry Slack and Discord groups, these molded by where candidates show up, how
environments function as active hiring conduits. What makes this ecosystem they participate, and what skills they are

powerful is that employers can observe fresher performance over time, reduce hiring able to demonstrate across
risk, and ‘accelerate onboarding, as candldate§ enter role§ already familiar with toqls, corporate ecosystems, skills-first
expectations, and work rhythms. What began in Information Technology and GCC is : -

. ; . talent pools, and online communities.
now slowly expanding across Manufacturing, BFSI, Healthcare, and Semiconductors,
reflecting a change in early-career hiring models.
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Corporate Ecosystems, Skills-First Communities
& the rise of Non-Graduate Talent

B Skills-First & Non-Graduate Talent Pools Are
Gaining Traction

As hiring shifts into ecosystems, degrees naturally lose their centrality.
Skills-first hiring is moving into the mainstream, with employers
opening fresher roles to non-traditional candidates, self-taught learners,
certification-led entrants, and community-trained talent.

Capability is now validated through proof-of-work; tasks completed,
challenges solved, internships undertaken, and real-world projects
delivered, rather than academic pedigree alone.

This change is widening access to fresher opportunities across Tech,
Operations, Al and Analytics, Manufacturing, and Customer Experience
Roles, making early-career hiring more inclusive and outcome-driven.

B Talent Communities as Discovery-Led Hiring Channels

Online talent communities: open-source forums, functional groups,
tech circles, and problem-solving platforms, have evolved into active
hiring marketplaces.

Recruiters increasingly source freshers they have observed
contributing consistently over time, rather than relying solely on job
portal applications.

In these spaces, authentic engagement, sharing solutions,
collaborating on projects, and participating in challenges, build
reputation capital that directly leads to interviews and offers.

~

Job Roles

m Skills-First Roles Driving Fresher Hiring Demand

Software Developer A Informatiog Technology, Startups, GCCs
N

Data Analyst ‘ l EFSI, E-commerce, Consulting
|

Digital Marketing Executive _ - - Marketiﬂg & Advertising, E-commerce
N

UI/UX Designer - - GACCs, Information Technology
N

e - - < S
L N

v

v

N

v
salsnpul BuliH Asy|

#

Universities Evolving into Ecosystem Anchors

Institutions are transitioning from placement gateways to ecosystem
builders, fostering campus clubs, Industry-linked Labs, Apprenticeships,
Live projects, and Innovation Cells that mirror market-driven Skills
evaluation.

Employers are engaging earlier through Curriculum co-design,
Mentorship, and Challenge-based assessments. For freshers, these
university-led micro-ecosystems offer output-based exposure, portfolios
over scores, and create continuous learning-to-work pathways that
extend well beyond graduation.

By prioritizing participation in these hotbeds, freshers can bypass
crowded job portals and position themselves as low-risk, high-potential
hires in a skills-driven market. At the same time employers can benefit
from earlier visibility, stronger skill validation, and faster, more confident
hiring decisions.
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EXPERT QUOTES

In the age of Al, fresh graduate
employability demands a nuanced
convergence of domain expertise,

adaptability, and contextual
intelligence. This report not only
quantifies shifting employer sentiment
but also sharpens institutional
awareness of emerging roles and
critical competencies, empowering
higher education to proactively
reimagine curriculum design and
deepen industry engagement.

Prof. Yogesh Upadhyay

Vice Chancellor
ITM University, Gwalior

Prof. Ashu Rani

Vice-Chancellor,
Dr. Bhimrao Ambedkar
University, Agra

In today's intensely competitive global
environment, institutions that strategically
harness high-quality, actionable data to guide
decision-making will emerge as true leaders. The
Career Outlook Report's rich, granular insights into
fresher hiring patterns and rapidly evolving skill priorities
powerfully reinforce the urgency of transforming
academic ecosystems.

To remain relevant and future-ready, institutions must
deeply embed work-integrated learning, degree
apprenticeships, and continuous, real-time industry
feedback into their curricula-ensuring youths are
not only academically strong but also
workforce-ready, industry-aligned,
and globally competitive.

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2026)

Fresh graduate employability today
requires a nuanced blend of domain
knowledge, adaptability and
contextual skills. This Report not
only quantifies the evolving
employer sentiment but also
elevates institutional awareness of
in-demand roles and competencies,
enabling higher education to
proactively reimagine program
design and industry engagement.

Dr. Jainish Bhagat

Director, CDOE
PP Savani University, Surat
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KEY TAKEAWAYS

Employer intent to hire freshers has improved marginally, with hiring intent rising to 73%
in the current HY [January-June, 2026], up 3% from the previous half-year.

Retail, E-commerce & Technology Start-ups, and Manufacturing report the highest
intent to hire freshers, positioning them as key employment drivers in the current HY.

Strong hiring intent is observed for roles such as Backend Software Developer,
Cybersecurity Analyst, Business Intelligence Analyst, Customer Experience Executive,
and Quick Commerce Executive across industries.

Manufacturing, Engineering & Infrastructure, and Information Technology show the
strongest intent to hire Degree Apprentices, reinforcing the relevance of earn-and-
learn pathways.

Learning agility, problem framing, and digital fluency stand out as the most in-demand
soft skills, aligned with employers’ need for adaptable talent in Technology-enabled Roles.
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INTERPRETATIONS - INDUSTRY TRENDS

Reading the data tables:

Agriculture & Agrochemicals @ ccccrcccccccccsscctsscccsssccessscnnas 3

Bangalore: 25%

s ¥ Chandigarh: 22% .
: Gurugram: 16% Pune: 32% Name of the Industry
Hyderabad: 28%
seeeeeeeeeaas ° Precision Farming Technician AhmedabAad: 20%
. Certification in :
. Precision Agriculture Agri-Tech .
: . Operations \GUNEE Top 3 Cities in demand
Name of the top job role Executive llisted in descending
and the demand course ‘ T PGDM in Agri Business order of intent to hire]
| | | Management .
Q o $ Territory Bt.Jsiness Bangalore: 30% .
Executive » Pune: 26% @ cccercncanadd

Professional Training in Agri- Chennai: 22%
Business Operations

Biotech Research
Associate

4\

iy cati Certificate in Bi :
Hiring Intent for the Application Teohnolony v

current period DL 2 Delhi: 28%
Certified Application Hyderabad: 25%
Developer Indore: 19%
Hyderabad: 35%
: .- Nagpur: 31%
: Deﬁﬁ; 25% Takeaway from each Industry
: [Job in demand, in which city
: 240/ and % intent to hire]
---------------- ® Hiring Intent O (January-June, 2026) .
seeecercecencen @ Hiring Intent for the period July-December, 2025: 22% :
Hiring Intént for the Highest Demand for Jr. Application Developer in Hyderabad e@..---..-...... i
previous period (35%) and Agri-Tech Operations Executive in Pune (32%)

Percentages indicate the related intent to hire for the role
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SAMPLE SIZE, METHODOLOGY & BIBLIOGRAPHY

Freshers, & Degree Apprenticeship: Sample Size Methodology
Survey to estimate Intent to Hire Freshers:
Qualitative Literature Hvpothesis
Total sample size: 1,051 Research Review yp

v

1. 771 employers intend to hire freshers (within which 46 also intend to hire
degree apprentices).

2. 219 employers intend to hire degree apprentices (within which 46 also ) ) D.a_tg
intend to hire freshers). Analysis & Reporting Acquisition /
Preparation

The survey was carried out between November, 2025 and January, 2026. '
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